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OROVILLE UNION HIGH SCHOOL DISTRICT 
BOARD OF TRUSTEES WORKSHOP 

January 28, 2021 
 

MINUTES 
 

CALL TO ORDER 
 
Board President, Mr. Damon, called the meeting to order at 4:30 p.m. on Thursday, January 28, 2021, via 
YouTube. 
 
ROLL CALL 
 
Board Members Present:  Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker 
 
Administrators Present:  Dr. Corey Willenberg, Superintendent 
 
PLEDGE OF ALLEGIANCE 

 
HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS (None) 
 
NEW BUSINESS 
 
1. Board Training by Beacon Results, Part 2 

Mr. Walsh gave a recap of the Tuesday training.  He asked the board for their thoughts.  Mr. Damon stated 
that many things are deemed racist because of differing opinions.  People may tend to overcompensate so 
they don’t come across as racist, which doesn’t allow them to be genuine.  Mrs. King stated that she 
learned that it’s not enough to invite people to meetings, there needs to be true outreach to include all 
people and make them feel comfortable.  Mr. Sehorn states that he believes mindset goes back to how you 
are raised.  Things are way different between generations.  Mr. Walsh stated that people are the most 
impressionable between the ages of 20-32.  People have cultural differences but don’t know how to 
describe them.  The Caste System was created to justify slavery.  The ranking of human value set the 
supremacy of one group over another.  African Americans were ranked as lower class due to their race.  
The Caste System excused the behavior because it provided them with free labor.  There used to be a law 
that a white person and black person could not be seen together playing checkers in public because it 
made somebody uncomfortable.  The law designated people of color to a certain class.  Mr. Damon stated 
that changing these kinds of laws alone will not fix the problem.  Mr. Walsh responded that people’s 
mindset has to be changed.  Involving all people in conversations leaders to better policies and decision-
making.  You need to understand who it affects and why.  We run on autopilot 95% of the time and are 
predisposed to hearing information that isn’t our beliefs but we tend to dismiss them.  Social media 
companies have figured out what kinds of beliefs you have by what you view and they will keep feeding 
you the same kinds of stories. 
 
The meeting was paused from 5:35 p.m. – 6:10 for a dinner break. 
 
Mr. Walsh discussed the measures of implicit bias and stated that scores on the Implicit Associations Test 
(IAT) are likely to change every time you take it.  It depends what you have going on in your life at the time.  
It’s not a sentence but a snapshot of how you feel in the moment.  Mr. Sehorn stated that the test was very 
challenging technology wise.  Mr. Damon felt nervous taking the test and really had to focus.  Mrs. Englund 
stated that she took three different kinds of tests on the website and her results showed a specific 
preference.  Mr. Walsh stated that it’s always better to rely heavily on data.  The Project Implicit/Harvard 
University study showed the following IAT finding: 75% of participants that took the Black/White race IAT 
showed a positive bias toward Whites.  African Americans were perceived as “less American” (patriotic) 
that White Americans and Asian Americans.  Showing a preference does not mean that you are prejudiced 
or will discriminate, but it does suggest that you have stored certain associations between groups and traits 
in memory.  Taking the test over yields similar results.  Left/ right-handedness doesn’t matter.  Many 
people, particularly liberals and members of minority groups, have difficulty accepting their implicit bias.  
The term dog whistle gives basic information, like some students will do well on the math test.  Some 
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people will automatically think of Asian students.  What people go through in life shapes their beliefs.  A 
video of the Black Doll/White Doll video was played.  During the Brown vs Board of Education 
(desegregation of schools) time period, a professor had young African American children choose whether 
they liked the black doll or white doll better.  The majority of children chose the white doll.  The experiment 
was repeated in recent years.  Fifteen of the 21 young African American children chose the white doll when 
asked to point to the doll they liked the best, wanted to play with, or were the nicer doll.  Mr. Damon asked 
for the reasoning.  Mr. Walsh responded that choice has to do with experience and programming – what is 
seen on television, in the news, in movies, what is heard in music, and what is heard in their home life.  Mr. 
Walsh played a video from ABC7 after the death of George Floyd.  A father saw his ten year-old African 
American son go into their garage to get a basketball and start shooting hoops in their driveway via their 
Ring Doorbell while he was at work.  A police car came up the road and his son hid behind their car.  Once 
the police car passed, his son started shooting hoops again.  The story received a lot of comments about 
how that behavior must have been learned at home.  The comments quickly turned political.  The 
conversation about things like this are very uncomfortable but necessary.  An officer saw the story on the 
news and stopped by their house to talk to the son.  The officer shot hoops with him and they had a good 
conversation about how he doesn’t need to fear the police.  A slide of the thought bubble below was shown 
to reflect what Americans think the general public thinks of black males between the ages of 18-22.  Most 
of the words are negative.  This is a perfect example of stereotyping and implicit bias.  Can you imagine the 
affect this has on young black males to know that this is how they are perceived? 

 

 
District Goals and Initiatives 
Dr. Willenberg stated that the district’s LCAP goals are:  Quality educational experiences for all students, safe 
and nurturing environments for all students, and preparing students to be critical thinkers in the 21st century.  We 
are currently developing the 2021-2024 LCAP.  Stakeholder input shows that we should address the following in 
the next LCAP: 
 

 Increase the number of Social Workers from two to three. 

 Increase the number of School Nurses in the district.  We currently contract for school nursing services from 
an agency. 

 Increase the capacity of independent study/digital learning to 450 students.  In most years we have 120 spots 
for independent study students.  During the 20-21 school year, we have approximately 850 students enrolled 
in distance learning and independent study. 

 Per the agreement with the Department of Justice, OUHSD will need to implement Culturally Responsive 
Positive Behavior Intervention Supports (CR-PBIS).  This requires a change in the OUHSD Discipline Plan 
and requires training for staff to implement with fidelity during the 21-22, 22-23 and 23-24 school years. 

 
The DOJ is questioning our use of spending supplemental and concentration funds on SRO’s and Campus 
Supervisors.  If we retain SRO’s next year, we may need to change the funding source. 
 
An advisory period was started this year to address a DOJ requirement to provide Social Emotional Learning, 
bullying, etc. with students.  We will need to negotiate with OSTA to continue the advisory period next year. 
  
Mr. Damon asked if the TOSA’s have made a difference.  Dr. Willenberg responded that they have helped 
tremendously with home visits and phone calls home to connect with families.  With the TOSA’s focusing on 
truancy, it has allowed administration to get into the classrooms more often.  Mrs. King asked if there is data to 
show the impact of the TOSA’s.  Dr. Willenberg responded that all interventions are being entered into Aeries.  
PBIS is also giving staff the tools to redirect students.  Mrs. Englund asked if we have data on how many 
students plan to enroll in college, enlist in the military or enter the workforce after high school.  Dr. Willenberg 
responded that he didn’t have that information readily available but would send it for the board. 
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Mrs. Walker left the meeting at 7:33 p.m. 
 
Dr. Willenberg stated that although the California School Dashboard has been suspended due to COVID-19, we 
still have data for most of the areas we are required to address in the LCAP. 
 

Area LP 19-20 OHS 19-20 PHS 19-20 CDS 19-20 OUHSD 19-20 

Graduation Rate 89.6% 96% 56.3% 0 87.2% 

Chronic Absenteeism 21.5% 21.5% 86.1% 93.9% 26% 

Suspensions 17.4% 23.5% 40% 27.8% 25.5% 

Expulsions 0 5 1 0 6 

 

Dr. Willenberg stated that we are struggling with the college/career readiness indicator.  Only 27.2% are 
prepared, 18.1% are approaching being prepared and 54.7% are not prepared.  The elements under each 
category was discussed.  We need to provide more education on pathways to students.  LPHS and OHS have 
put video presentations together for existing students as well as 8th graders to show what classes are available, 
a-g requirements, CTE pathways, etc.  Mr. Damon asked how we can make students more aware of college.  
Dr. Willenberg responded that it’s something the district needs to work on.  Mr. Damon stated that some 
students haven’t had college modeled to them because their parents, older siblings or other people in the lives 
haven’t attended college.  Dr. Willenberg stated that Autumn McIntosh, PHS Counselor, encourages all seniors 
to participate in Reg-to-Go at Butte College.  Butte College is a great option for students and they can get two 
years of free tuition there.  The Chico State Educational Talent Search also provides help to students if they are 
the first one in their family to go to college.  Mrs. King asked if someone can talk to students about their future 
plans.  Dr. Willenberg responded that counselors have started to complete four year plans with our students. 

Equity Statement 
After listening to the board comments, Mr. Walsh drafted the following equity statement for the district:  “Every 
student will have a goal for college and/or careers, and our district will prepare them for participating in those 
opportunities. 
 
 
 
 
ADJOURNMENT 
 
On a motion by Mrs. Englund, seconded by Mr. Sehorn, the meeting adjourned at 7:55 p.m. 
 
 
 
 
 
      _______________________________________ 
      (Signature of Board Official) 
 
ATTEST: 
 
 
 
 
_______________________________________ 
Secretary to the Board of Trustees 


